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Reap greater rewards from 
your share plans.

Insights
Thinking five steps ahead.

Solutions
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Global Stock and Reward’s team with  
Solium’s Shareworks – the most advanced  
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An overview
Share plan strategy
Managing employee share and cash plans in today’s global environment is becoming increasingly complex.
Our vast experience makes implementing and maintaining plans easier and more effective for you. And by working alongside 
other teams within Barclays we can offer you services across the full life cycle of your plan. So you can reap the rewards of an  
end-to-end global solution from a single provider.

The growing power of all employee share plans
As part of our service, we administer all employee share plans, executive/discretionary plans and locally qualified/approved plans.

Cultivating benefits for you and your staff
Share plans are invaluable when it comes to attracting, maintaining and motivating employees. As well as offering the 
potential for fruitful return, they provide:
•  the pull to draw in key employees
•  an appeal to an increasingly multi-generational workforce
•  the peace of mind for employees worried about their financial health
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Simplifying the share plan ecosystem
We administer the full life cycle of your plans, from implementation and award through to investment and onward holding of the stock or cash. 

Executive and wealth 
management services

• International and Private Banking

• Wealth Planning

• Trust and Fiduciary Services

• Investment Management

• Brokerage Services

Communication and  
employee engagement

• Multi-generations in the workplace
• Financial wellbeing

Relationship Management
• Event planning
• Account management
• Experience-led consultative approach

Stock and cash plan administration

Administration
• Advanced global technology platform

Reporting
• Industry-leading IFRS2  

reporting capability
• On demand customisable reports

• Full audit tracking

Participants
• Online grant acceptance

• Online transactions
• Contact centre

Trustee services

• Onshore

• Offshore

Participant dealing and  
nominee services

• Barclays Stockbrokers Price Improver® 

• 24-hour real-time access

Barclays Investment bank
Barclays Corporate bank

Share flotation/IPO

Onshore/Offshore trust

Executive plans

All employee share plans

Vesting/Maturity
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Simplifying the share plan ecosystem
Share and cash plan administration 
Whether it’s a bespoke equity plan for a small number of senior executives or a plan with  
thousands of participants globally, we can make it happen.

Participant dealing and nominee services 
Employees can manage their share plan portfolio 24 hours a day through these services.

Executive and wealth management services 
By working closely with your executives and plan trustees, we aim to help them grow their wealth

Other services  
•  Brokering services for employees wanting to trade shares 
•  Holistic thought leadership to help HR  
•   Easy trading and settlement in local currency for global employees

Expertise rooted in experience 
We have over 25 years of experience in administering plans, with long-standing relationships  
with over 200 corporate clients.

Financial and regulatory reporting 
Our reporting platform is easy to use, with industry-leading functionality.
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Why Barclays?
Our experienced team sits within one of the UK’s largest companies and one of the world’s biggest banks. We give employers and employees 
the comfort of high brand recognition, financial strength, considerable buying power and full access to the substantial range of services from 
across the Barclays Group.

We can offer tailored solutions to suit you. 
Our dedicated Relationship Managers are  experienced and skilled in their areas of 
expertise and have access to an extensive range of resources.

Contact us
As part of Barclays we have the resources and tools to be able to deliver complex plan 
administration, while offering a full suite of financial services for your employees.

Get in touch today to learn more
Email us at globalstockandrewards@barclays.com or visit barclays.com/globalstock

https://wealth.barclays.com/global-stock-and-rewards/en_gb/home.html
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Insights – Thinking five steps ahead

Talking about my generation
The challenges of today’s  
multi-generational workforces for  
HR professionals.

Financial well-being:  
The last taboo in the workplace?
Why should the financial 
well-being of employees be on the  
employer’s agenda?

Financial well-being:  
The share plan contribution
The role of share plans in the employee  
benefits ecosystem. 

Select the area you want to look at:
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The five generations of today’s workforce
Characteristics Maturists (pre- 1945) Baby Boomers (1945-60) Generation X (1961- 80) Generation Y (1981-95) Generation Z (Born 1995>)

Formative experiences Second World War Rationing
Fixed- gender roles

Rock ‘n’ Roll
Nuclear families

Defined gender roles
— particularly for women

Cold War Post- Warboom
Swinging Sixties

Apollo moon landings
Youth culture
Woodstock

Family-orientated
Rise of the teenager

End of Cold War
Fall of Berlin Wall

Reagan/Gorbachev/Thatcherism
Live Aid

Introduction of first PC
Early mobile technology

Latch- key kids;  
rising levels of divorce

9/11 terrorist attacks
PlayStation

Social media
Invasion of Iraq

Reality TV
Google Earth
Glastonbury

Economic downturn
Global warming/Global focus

Mobile devices
Energy crisis
Arab Spring  

Produce own media
Cloud computing  

Wiki- leaks

Percentage in U.K. workforce* 3% 33% 35% 29% Currently employed in either part- time 
jobs or new apprenticeships

Aspiration Home ownership Job security Work-life balance Freedom and flexibility Security and stability

Attitude toward technology Largely disengaged Early information technology
(IT) adaptors Digital Immigrants Digital Natives Technoholics – entirely dependent on 

IT; limited grasp of alternatives

Attitude toward career Jobs are for life Organisational –
careers are defined by employers

Early portfolio careers – loyal to  
profession, not necessarily to employer

Digital entrepreneurs – work “with” 
organisations not “for”

Signature product Automobile Television
Personal

computer
Tablet/smart 

phone

Career multitaskers – will move  
seamlessly between organisations  

and pop- up businesses

Communication media

Google glass, graphene,
nano- computing, 3- D printing,  

driverless cars

Communication preference

Formal letter Telephone
E- mail and text 

message
Text or 

social media

Hand- held (or 
integrated into 

clothing) 
communication devices

Preference when making  
financial decisions

Face-to-face ideally, 
but telephone or 
e- mail if required

Face- to- face
Text messaging

or e- mail
Online and mobile 
(text messaging ) Facetime

Face- to- face 
meetings

Face- to- face ideally, 
but increasingly will 

go online

Online – would 
prefer face- to- face 
if time permitting

Face- to- face
Solutions will 

be digitally
crowd- sourced
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A snapshot of the financial health of our respondents
Based on our research, this gives an overview of the financial health of our survey respondents and looks at how this impacts 
them at work. It also looks at how the different generations of today’s workforce fit into four different financial segments.  

SlippingBalancingCoastingComfortable

Defi nition Financially savvy 
and secure

Financially secure but
not saving regularly

Able to manage fi nances
in the short-term

Struggling to make ends
meet with little savings

% of respondents 16% 14% 59% 11%
Median salary £25k - £30k £20k - £25k £20k - £25k £15k - £20k

I sometimes fi nd it hard to 
concentrate on work as I am 
thinking about my fi nances 1% 3% 8% 32%

Worrying about my 
fi nances has made me 
less productive at work 0% 3% 6% 22%

Financial problems often 
interfere with my work 2% 5% 8% 23%

Demographics

Workplace
impact in the
last 12 months
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The share plan contribution
Share plans represent a viable long-term solution to strengthen employees’ financial well-being because they help to grow the size of 
employees’ savings. They also provide an opportunity to participate in share growth and help focus thinking about long-term goals.

of employees took up 
the opportunity of a

3-year plan

83% 

IN THE  
5-YEAR 
PLAN

1,000 staff at Whitbread saving  
£77 a month made around

£21K PAYOUT 
IN 2013

19,040 of Asda staff shared in a

£61.7M PAYOUT
11,000 Sainsbury staff saw an

with some individuals making over £10,000
£8M 

65%
of those aged between  

16 and 24 who took part  
in such a plan had  

no other  
savings plan Share plans are an important benefit to

1 in 3 employees
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Solutions
A breadth of solutions to fit your individual  needs
From plan implementation, online access for participants and  
administrators, to real-time trading and executive services –  
our aim is to make the establishment and administration of  
stock and reward plans simpler and more effective for you.
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Barclays Global Stock and Reward Services

Participant dealing and 
nominee services
•   Barclays Stockbroker  

Price Improver® 

Executive and wealth  
management services
•  International and private banking
•  Wealth planning
•  Trust and fiduciary services
•  Investment management
•  Brokerage services

Relationship management
We have over 25 years of 
experience administering 
employee stock plans to 
corporate clients. Our 
administration services cover 
the full life-cycle of share plans 
from implementation through 
to account management.

MoneyWorks
An online resource for managing 
financial health that we can  
customise for you. A hub of  
information and tools to help 
your employees plan and  
understand what they can do  
to achieve their financial goals. 

Buy price:100p

Qty: 100 shares

100p: £100
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Participant dealing and nominee services

92% of clients’ deals 
placed between January 
and August 2014 got 
a better price than the 
London Stock Exchange 
quoted price with 
Barclays Stockbrokers 
Price Improver ® .

The value of investments 
can fall and you may  
get back less than you 
initially invested.

Clients’ trades placed by 
Barclays from 01/01/2014 
to 31/08/2014 had an 
improved price. The 
average saving was £13.15.

99.1p

96.8p

96.2p

98.5p

98.2p

98.7p

95.8p
Best price available

Up to 25 selected 
market makers 

scanned

Price improved Order placed

Saving per 
share

4.2p

London Stock 
Exchange 

price

100p

BUY
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Executive and wealth management services

Wealth planning
Financial planning is an  

integral part of what we do.  
We are able to select leading 
products in the marketplace 
when designing individual 

client solutions. 

Brokerage services
We offer experienced  

investors, who want to  
trade directly on the  

financial markets, access  
to a global network of  
institutional dealers.

Trust and  
fiduciary services 

By working closely with your 
executives and plan trustees, 

and around their busy  
schedules, we aim to help  

your senior executives  
grow their wealth.

International  
and Private Banking

Our extensive banking  
service helps you to manage 
your finances and optimise  
your cash situation around  

the world. 

Investment  
Management

Our extensive banking service 
helps you to manage your  
finances and optimise your 

cash situation around  
the world. 
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MoneyWorks
Making it work throughout your organisation

•  Wide-ranging content – over 360 articles

•  Multiple-expert content authors

•  Tools and videos to help users ‘Learn, Plan & Do’

•  Built with multiple generational workforce in mind

•  Fun and interactive

•  Multiple-navigation options, including life events
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Relationship management
•   We have over 25 years of experience administering employee stock 

plans for corporate clients

•   Our dedicated Client Service team has a long-standing relationship 
with over 200 corporate clients

•   We administer plans for participants in over 60 countries

•   Our administration services cover the full life cycle of share plans 
from implementation through to account management

•   We will offer you an experienced consultative-led approach
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Solium’s Shareworks

Plan administration
Increased power and flexibility of  
plan management for your Finance,  
HR, Share Plan and Payroll teams.

Participant experience
Provides a simple, safe and  
supported tool for employees to  
manage their share plans.

Reporting
Produce custom reports with  
full audit tracking.

Select the area you want to look at:
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Plan administration

Flexibility
Manage your plans centrally or allow local  

offices to administer their own plans

Customisable reports
Create and run custom reports with intuitive  

drag-and-drop functionality

Global reach
Flexibly manage a wide range of plans globally
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Participant experience

Provides a safe, simple and smart online tool for  
participants to view and manage their entire share plan. 
Navigation, information and choices are easy to  
understand and expert support is always at hand.

•  Online grant acceptance
•  View online transactions and trading 
•  Support through our dedicated contact centre
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Reporting

•  Produce tailor-made reports on demand
•  Managing industry trading IFRS2 reporting
•  Full audit tracking
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Barclays offers wealth and investment management products and services to its clients through Barclays Bank PLC and its subsidiary companies. SAYE (Sharesave) and  
SIP (Sharepurchase) in the UK are operated by Barclays Bank Trust Company Limited. SAYE (Sharesave) in Ireland is operated by Barclays Bank PLC and administered by 
Barclays Bank Trust Company Limited. Barclays Share Plans is a trading name of Barclays Bank Trust Company Limited. Barclays Bank Trust Company Limited (Registered 
No. 920880) is a subsidiary of Barclays Bank PLC (Registered No. 1026167). Both companies are registered in England. Registered Offices: 1 Churchill Place, London E14 5HP.  
Both companies are authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority.

www.barclays.com/globalstock

http://www.barclays.com/globalstock
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